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Welcome!
Join us as we celebrate the34th year of the
Wisconsin Child Care Administrators
Association at our Annual Conference at the
Radisson Hotel In Green Bay. We are so ex-
cited to be offering you this conference. Itis
filled with a variety of workshops, with a little
something for everyone! Wednesday, will
offer two individual informational workshops
on Licensing and Employment Law.
Wednesday evening will include a relaxing
evening with friends, wine and food.. Thurs-
day will start with a spiritual presentation
and the annual meeting. The afternoon will
offer workshops offering enough variety to
meet everyoneds need
time on Thursday to visit our Exhibitors. This
wi || include a netwo
the Silent Auction as our evening event.
Then, on Friday, web0
shopd PILg ol Spedial KRYME Spedkdr ¢hif
Donahue. As always, we have allotted time
for networking. Itis so important, especially
in these challenging times, that we share our
stories, our challenges, and our successes
with each other. So, mark your calendars
and send in your reg
want to miss out on this conference!

See you there!

Bonnie Paisar & Mary Madsen

WCCAA History

The Wisconsin Child Care Administrators Association
began in the spring of 1976. The first conference was
hosted in 1979. Our ongoing motivation is the need
for an organization to be committed to the

promotion of excellence in child care administration.
WCCAA is active at local, regional, state, and national
levels. WCCAA is represented on many advisory
committees and boards and provides quality training by
hosting a statewide conference each year. As child
care administrators, your needs are our goals. Your
interest and support of WCCAA is greatly appreciated.

10 Reasons Why You Should
Have a WCCAA Membership

Membership is open to anyone who is an active or retired

child care center administrator, director, or owner.

The benefits of a WCCAA Membership include the

following:

1. Strong advocacy for children and families of Wisconsin.
The WCCAA works with legislators, the Department
of Children and Families, licensing, various state
boards, and other organizations to voice positions
that affect child care centers on a local, regional, state,
and national level.

2. Discounts on the Annual Conference.

3. The opportunity to collaborate with other professional
organizations.

4. Representation on many other boards and
organizations state-wide and nationally.

5. Opportunities to network on state and local levels.

6. WCCAA website with valuable information and a
special oO0OMembers Onlydé ar

7. Regional events and training opportunities.

8. The ability to access and be eligible for up to a 5% and
10% discount on insurance with the WCCAA Endorsed
Insurance Program available through NSI, a Division of
West Bend Mutual (details will soon be available on
the WCCAA website).

9. WCCAA newsletters keeping you informed of trainings,
regional meetings, and pertinent issues facing child
care.

10. Access to the Rosie Baker Scholarship for professional

The WCCAA Board of Directors is made up of five
officers and two Delegates and Alternates from each of
the six regions throughout the state.
Executive Committee:
Laura Klingelhoets (President)
Angela Lampkin (Vice President)
Nancy Fliehr (Secretary)
Verna Drake (Treasurer)

Beverly Anderson (PastPresident)
Delegates and Alternates
Region 1- Jessica Cioci & Lisa Righter (Delegates)

Nicole Koepp & Wendy Watrud (Alternates)
Region 2 - Renae Henning & Joan Beck (Delegates)

Debi Lisowe & Joni Kessler (Alternates)
Region 3 - Carolyn Bell & Leslie Hundt (Delegates)

Sandra Laughrin & Jessaca Frost (Alternates)
Region 4 - Mary Madsen & Ann Potter (Delegates)

Jean Russo & Dottie Kieckbusch (Alternates)
Region 5 - Roxanne Forrest & Sue Babcock (Delegates)
development of administrators. Darnel Leiterman & Jen Kowalski (Alternates)

There is also a dFriendsé I%pgicgp 6 - Becky Wurzer & Kari Benish (Delegates)
individual who does not fall into the previous category B 718 78 718 710 710 710 716 70 7 71 Verna Drake & Sheila Isaacson (Alternates)
but who is a child care advocate. This is a honvoting THINK ABOUT BECOMINGAN ACTIVEMEMBERN

: A\ \z
membership. < Become amrgﬁg;/b(e):‘ and save -}K SRR,

Membership runs one calendar year from the -):é conference fees! -):é DELEGATEOR ALTERNATE
receipt of the membership fee. POSITIONIN YOURREGION




WCCAA CONFERENCE INFORMATION
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Wednesday Evening % Thursday Events

Renew old friendships and make new % %{

connections during our evening event.

We will be joined by a traditional
Native American Drum group and dancers in
P the morning to open our 2010 Annual Meeting. /¢
D Then in the evening, we will have a A

Storyteller to entertain us during our dinner.
Come and join us for an evening of fun 74%

) with dinner, cash bar and Silent Auction. A
7( Our special guest, Chip Donahue will be the )/ \§

% emcee for the Silent Auction. .!

XX X

Join us for a Wine and Cheese Reception in th
Plaza Club %
and an evening to discuss %

what is happening legislatively around the state.

—

Green Bay Area Links:

Lambeau Field
Packer Hall of Fame
Neville Public Museum
National Railroad Museum
Baypark Square Shopping Center

X X X X X 2 X

w

X X X X X X X X X0 X X X
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WCCAA C ONFERENCE KEYNOTE| CHIP D ONAHUE

Chip Donohue, PhD, is the Director of Distance Learning at Erikson Institute. At Erikson he is managing the develop-
ment of an online Master's degree for experienced early childhood teachers as well as online certificate and profes-
sional development programs. He spends much of his time playing with new technology tools and toys that will en-
able relationships and build learning communities online.

Prior to arriving at Erikson in January 2008, he was the Director of the Center for Early Childhood Professional Develop
ment & Leadershiat the School of Continuing Education, University of Wisconsin -Milwaukee. While at UWM he
helped to develop and deliver the Wisconsin administrator credential courses online and collaborated with the

McCormick Tribune Center for Early Childhood Leadership at National -Louis University to develop Aim4Excellencea
national online director credential.

He is internationally recognized as a leader in the innovative use of technology and distance -learning methods to in-
crease access, enhance learning, and improve teaching practices. In 2006, his efforts were recognized when he re-

Ml ceived the Academic Staff Outstanding Teacher Awdrdm UWM. In 2007 he was the UW-Extension nominee for the
U System Board of RegentsExcellence in Teaching AwardHe is currently a Senior Fellow of the Fred Roger€enter for
Early Learning and Children's Media

. ShangriLa holel

"~ KUALA LUMPUR 3

Since 2000 he has given 94 speeches and presentations and published 48 articles and books on technology and dis-
tance learning, including a regular column on technology for Exchangeand ExchangeEveryDay Chip has served on the Office of Head Start Professional
Education Network, is a member of the international advisory committee for The Science of Child Developmpntject and the national advisory board for

Bright Horizons Family Solutionsand serves on the editorial advisory panels for Teaching Young Childreand the International Journal of Innovation in Educa-
tion.

For the past five years he has partnered with New Zealand Tertiary College to developing ecelearnan innovative online approach for early childhood
teacher education. In 2001 he organized and presented the firstEarly Childhood Faculty Institute on Effective Strategies for Teaching and Learning at a Distance
Auckland, New Zealand, in conjunction with the World Forum on Early Care and Educatiofle has since presented eTeaching Institutes for early childhood
faculty and trainers in Mexico, Northern Ireland, Canada, the United Kingdom and Malaysia, as well as in lllinois, Kansas, Mi nnesota, New Mexico, North

Carolina and Wisconsin. In 2008, he cehosted the Working Forum for Teacher EducatansAuckland, New Zealand, in conjunction with New Zealand Terti-
ary College and the World Forum Foundation.

61 zUl w. I Il wOOw21 1 wOT |l wePaEUEow EOPOPUUUEUDPOOWI 8Y
New and emerging technology tools offer great promise for managing programs, improving communication, exchanging ideas and in formation, sharing
resources, accessing training and professional development, building a community of professionals, and strengthening advocacy efforts. However, early
childhood administrators face a number of significant obstacles on the yellow brick road to effective use of technology. Whe theU wa OUz Ul wOT I wr DOOw
EOQUUET I OwOl 1 w2EEUI EUOPwWUI T OPOT wOOOPOI ETT OwOUwWUT T w3POw, EQuwdnd8adbwdlédilelamdd
i 11 O0POT Bww" T Bxw# OOO0T Ul wbPOOwWI BRxOOUI whEAUwWUOwWUOUUOWUI ET 000 Olsamedsrightd yod find wd OU O u
gertips.




4:30 pm| 5:00 pm Board Meeting

WEDNESDAY FEBRUARY 24 |
10:00 am4:00 pm Registration

OPENING DAY

6:00 pm 9:00 pm Wine and Cheese Reception

Tiered
Training

Sessions

|
|
|
|
|
|

Session A: 12:00 pmy 2:00 pm

Anne Carmody, Child Care Program Specialist

2-1 PUWEOQE W4 xEEUI Uuwli

OOw" T POE |

Staff from the Bureau of Early Care Regulation will be sharing information with participants during this session. Some topic s to be
discussed include changes to caretaker background checks, the rule promulgation process and proposed revisions to the licensig
rules related to transporting children. The Governor is proposing a Quality Rating and Improvement System (QRIS) and BECR st aff
will share updates on this proposal as well as the proposal for an automated attendance tracking system currently under devel opment.
Participants are encouraged to bring questions related to the child care licensing rules as there will be plenty of time for discussion.

Session B: 2:15 pnl 4:15 pm

Jim Rittgers, Human Resources Solutions & Support

Employment laws affect how employers:

Design their employment application

Seek Candidates for open positions

Interview candidates

Conduct reference checks on potential new hires

Respond to requests for references on former employees
Retain applications and resumes received/accepted

Decide who to hire

Pay their employees

Determine if they must pay overtime to (some) employees
Track the time worked by employees

Decide who to include in their health insurance programs
Deal with applicants and employees who are (or may be) disabled
Determine IF someone éisabled

Treat pregnant employees

Terminate employees

Allow terminated employees to continue their health insurance
Allow employees to be off work if ill or if a family member is ill
Retain medical information on their employees

Maintain a safe work environment

2$0x00a0i OUw+EPOwWwwBT ECw8 OU

Learn About:

ADA (Americans with Disabilities Act)

ADEA (Age Discrimination in Employment Act))

At-Will Employment

CCPA (Consumer Credit Protection Act)

COBRA

DFWA (Drug-Free Workplace Act)

EPA (Equal Pay Act)

FCRA (Fair Credit Reporting Act)

FLSA (Fair Labor Standards Act)

FMLA (Family & Medical Leave)

HIPPA (Health Insurance Portability and Accountability Act)

IRCA (I-9 compliance)

New Hire Reporting

OSHA

PDA (Pregnancy Discrimination Act)

Title VII (Discrimination)

Unempl oyment Compensation
in determining eligibility for UC benefits

Wrongful Discharge

stanc



THURSDAY , FEBRUARY 25, 2010

7:00 anl 4:00 pm Reqistration

7:00 anl 8:30 am Coffee and Tea

9:00 anl 5:00 pm Exhibits

8:00 anl 9:15 am Session |

#1. B 1 EET DOT wUIT 1T wt "zUoOw" UI EUD
~Patricia Dischler~
?2( OUUOEUEUDPOOWUOwW- "2
~Colleen Tracy Haddad~
lTw-1T1TEUwWOl wOT T w"1THO
~Deborah Lukovich~

#2

#3 2,11 Qw01

2/ UOT UEQwW2 xOOUBUUT bx wdOi w3d$
~Autumn Gehri~

2%DUOT UUOw6B OUOT UUw" 606x1 OBUEU
2El T Uayww' Obw# Ol Uw3l EVwG
~Dan Riedel~

9:30 an{ 10:00 am Welcome Ceremony
Traditional Native American Drum Ceremony

10:00 amd 12:15 pm Annual Meeting & Regqional Caucuses

12:30 pmt 2:00pm Lunch with Exhibitors
Exhibitors with a variety of items will be available
during this time for participants to visit at their leisure.

ONFERENCE-AT -A-GLANCE ‘
o

2:15pm| 3:30pm Session |l

#6 2" Ul EUPOT w( OUxPUEUDPOOEOwW" T POE W
~Patricia Dischler~
#7  ? wWl1OEEwUOw EI Pl YPOT w- $8" w [EEU
(Part 1 of 2 part session)
~Angela Lampkin~
?Maintaining Professional Relationships with
%EOPODPI UWEOEW2UEIT T »
~Candice Wagener
?. UTEOPAEUDPOOEOwW, EOQET T Ol OU0o
611 Ow20P1 Uw Ul w! OUI »
~Angel Stoddard~
3:45pm|_5:00pm Session llI
#0 2" Ul EUDPOT w! UBTT Ul UwnUOUUT Uwi OUL

PPUT w!' 1 TEYDOUwW/ UBEOI OU~»
~Ryan Mattek, Jessica Austin, Sarah Wittmann
WwlOEEwUOwW ET PI YDPOT w- $8" w| EEL
(Part 2 of 2 part session)
~Angela Lampkin~
2/ Opl Ul UOw+1 EET UUw Ul w/ 6pI U
8OUw" EOw! 1T w3 6O

#12

~Angel Stoddard~
24UDP0T w3iT 1 w6, $+wWw2UEQEEVUEVUwWUQuw&!L
/ UOT UEOQw#1 EPUDPOOUA
~Arlene Wright, Kath McGurk, Terryl Wheelock, Cheryl Tolley~

#13

5:00pm|

7:00 pm __Silent Auction, Dinner & Cash Bar
Native American Storyteller




I FRIDAY , FEBRUARY 26, 2010

CONFERENCE-AT-A-GLANCE |

7:00 anl 12:00 pm Registration

7:00 anl 8:30 am Coffee and Tea

8:00am 9:15am Session IV

#14 ?2$UUEEODPUI POT weOEw, EPOUEDOD
~Karen Apitz & Trudy Ranallo~
#5 2611 Qw2001 U1 pOT w( Uw#bi i1 Ul O
~Chelsea Budde & Diane Schamens-
#16 2/ UOT UEQw( OUTTUPUawbOw" 1l POE
~Laura Saterfield & Jim Bates~
237 1T w/ Ol UwOi ws5HUBDOODPOT 6 ww?2
3T UOUT T wUOT T w" OOUEU-»
~Pam Boulton & Shari Vinluan~

#17

9:30 anj 11:30 am Keynote Speaker

f w3 w2l 1T wUOi T webPaEU
~Chip Donahue PhD.~

261 zUI w. i

11:45 anj 1:00 pm Lunch and Recognition Awards

This year, we are proud to honor a charter member of WCCAA
with our annual recognition award. Beryl Anders has a long history of
dedication to children and families in our state and is a familiar face to
many of you. To those of you who have not had the privilege of meet-
ing Beryl in person, we can assure you that her work to raise the stan-
dards for quality care for children has influenced all of us and made our
jobs easier. Join us at our Friday luncheon as we say a well deserved
? 31 E OO w2k dhthe great mentors in our field!

1:15 pm|

2:30 pm Session V

#18

#19
i

#20
u

#21

2237 T wliTPUOUaw" UI ET OUPEOUO W L
/| UOI 1 UUPOOEOPUOWEOEW+1 EET UL
~Jere Wallden~
lw"UpUPUwWbOw* DOEIT UT EUUIT O~
~Trudy Ranallo & Patrice Knox~
21 UPOEDOT wEw! 1 0PI YEEOI w! UEOE wi
~Kim Fabich~
2. ElTUPUaw/ Ul YT OUPOOwWPOwW6 DPUEOOL
~Amy Meinen, Erin Mader, Hilary Hernan~

231

2:45 pml 4:00 pm Session VI

#22 ?$EUOCaw( EIl OUPI PEEUDPOOWOI w2 x1 EE
~Christine Breunig~
#23 ?#DUEOYI UwUIT T w+1 EET UwbOws OU-~
6 ~Shari Vinluan & Pam Boulton~
#24 2/ # 2w/ UOI 1 UUPOOEOQuw#I1 Y1 O0O0x 01 OL
~Luanne Platt~
#25 2/ Ul xEUIl Ewli OUwW2UEET UUw. O0O0DOI1 w.
~Jenifer Quilling~
%\?\\?%7%7%?<7<"7<7<7\\\?%\?
* spocaancvoro
A pecial Thank Youto  “!
NSI 7T West Bend Mutual =
A DIVISION OF T Insurance Company :/:
WEST BEND 7 Apoudsponsorofthe

A MUTUAL INSURANCE COMPANY™

2010 WCCAA Confer- -
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Session | Thursday 8:00 am to0 9:15 am
#1 231 EEI POT wUT T wt "zUow" Ul EUPYDU
LT 17 OUT whl wEEQwWUT EET wUOT T OwlOT 1 wt wl g
love of learning, problem solving techniques and positive social skills.
These are the basis for further learning and the windows to a bright,
imaginative, and successful future.

~Patricia Dischler~
#2 2(O00UOwW0OwW- "=
Center administrators will want to join us for this overview of the NAC
Accreditation process. NAC is a realistic and practical approach to
achieving accreditation, with clearly defined expectations and instruc-
tions. It has comprehensive leadership/management standards and
standards that reflect current evidence-based practices in early child-
hood. Discover your NAC for Excellence!
~Colleen Tracy Haddad~
#3 2,11 0w0T 1T w-1T1TEUWOl wOI T w" T DOEU]I
80Uz Y!l wl OVUwWUTT wYIl UawbOxOUUEOUWN-OI
OO6O0T woOl EUDT UUB ww( OwUOEEaz Uwl EOOOC
than ever to make that happen. It begins with learning how to tell your
UOOUAwWPOWEWEOOxT OOPOT wOEOOI Us ww+ i
the beginning of your special story.
~ Deborah Lukovich~
#  ?2/ UOT UEQw2 xOOUOUUT Dx wOi w36%$6
31 POOWAOUWEEOZ UwWETI I OUEWUOwWUxOOUOBL
/T UT ExUwaOUwWEEOzZ UwEI | OUEwW- . 3w0b3du
UOwa OUUWEOOEI UOUOWET UEUDPEIT wOxUDOQC
El UOwxUEEUPEI Uwi UOOwxUOT UEOUwWPT 07
~Autumn Gehri~
2%DUOT UUOwW6E OUOT UUw" OO6x1 OQUEUD O
Join in an interactive seminar and look at fithess, workers com-
x] OUEUPOOWEOEWEOEUUUOOOWUEIT T UawoE
Compensation rates continue to rise and they impact your center in
more ways than you realize. Learn strategies that can help you try to
reduce workers compensation claims, make your classrooms safer, and
POxUOYI wadbUUwUI EETT UUWEOEwWUIT 1 wET £
~Dan Riedel~

#5

Session |l Thursday 2:00 pm to 3:15 pm
2" U1 EOUDPOT w( OUxPUEUDOOBEOW" I POEW" EU
ui 6

#6
A child care space needs to do so mucly support education, inspire, pro-
vide safety, minimize conflicts. Yet it should do even more | reflect the
personalities of those who are in it. Learn how to create a space that not
only supports the goals for the children | but supports those who teach in
it as well. The children deserve a great place to learn and teachers deserve
a great place to work!
~Patricia Dischler~

#7  ? W1OEEwUOOw EI DI YPOT w- $8" w EEUI EH
This workshop will provide participants with a road map to planning and
implementing the NAEYC Accreditation process. This workshop is in two
parts and will be continued as #10 in the next session.

~Angela Lampkin~
#8 ?, EDOUEDODPOT w/ UOI 1T UUDPOOEOwW1I OEUDPOOUT b
61 WEOOwWOOOPwWUT T WEPUI EUOUwWPI EUUWOEOA w?
OO0l woOi wUT OUT w?T EVU? wbOEOUET wi UPI OEWH jwiu
ested in brainstorming way to make your program parent and staff
i UPlI OEGQawbbUT OUUWET DOT wl YT UaOOI zZUwWET U

~Candice Wagener~g O E
# 2. UT EOPAEUDPOOEOGH, IEQEWA @D IOM0w Ul w! OC
8OUUWE] OUI UWEEOwWI Rx1 UDPI OE i-thirkiBgdwdrk-wU OB |
shop that emphasizes practical, up-to-date information on organizational
OEOET | Ol O0VwWUT EVWEEOQOWET wx U0wlOwlUUT uwpyQu
plore current concepts in administration and leadership, the role of thead- O & E
and goals and as it develops its own vision of excellence.

~Angel Stoddard~
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